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King Edward VI School

JOB DESCRIPTION
SCHOOL GAMES ORGANISER

Salary Scale/Range:	Grade 4 – SCP 15 

Hours:			21 hours per week, 42 weeks per year (term time plus 4 weeks)

Responsible to:	Assistant Headteacher 

Please note this role is externally funded via the Youth Sports Trust.

Five core tasks (as set out by The Youth Sport Trust):

1. Driving participation of the School Games by:

· Increasing number of schools engaging in the School Games programme
· Ensuring the development of the cultural component of levels 1-3 of the School Games
· Promote ways in which the School Games and competitive sport can contribute to school priorities

2. Developing competitive opportunities by:

· Working with other SGOs and local organising committees (Suffolk PE and Sport Network) to ensure a structured and progressive competition calendar is published that meets the needs of all young people across the SGO area, and increases the number of competitive sport opportunities
· Ensuring the local competition calendar is aligned to club pathways and competition priority formats as defined by National Governing Bodies
· Ensuring the provision of, inclusive and targeted opportunities, for young disabled people to access competition through the School Games programme

3. Clubs: Increasing and sustaining participation by:

· Sustaining young peoples’ commitment to an active lifestyle, by ensuring all School Games activity at Level 1 and 2 links to a wide range of club and community sport opportunities
· Sustaining, developing and growing the network of Active 30:30 in both primary and secondary schools

4. Workforce: Broadening the range of participation opportunities by:

· Developing the workforce required to activate the School Games at all levels locally. To deliver the School Games competitions and events, support will be needed. The SGO will support the roles below to ensure they are aware of this responsibility:
· Teachers
· Non-teaching staff
· Parents
· Volunteers
· Young leaders (including young coaches, officials and volunteers)
· Providing access to specialist coaches, training, and equipment to assist schools (particularly Primary and Special Schools) in delivering a range of lunchtime and after-school programmes

5. Establishing key performance indications:

SGOs will be expected to set local targets and report progress on a termly basis

Additional tasks: 

Health and wellbeing lead:

· Strategic lead for health and wellbeing opportunities across the county
· Responsible for creating opportunities in line with additional funding as and when appropriate

General:

· Maintain and update knowledge of relevant software, eg. Microsoft office, internal school systems (such as SIMS), etc

· To be aware of, and execute the postholders responsibility for promoting and safeguarding the welfare of young people with whom he/she is likely to come into contact with

· To take responsibility for personal Health and Safety, ensuring all matters that arise are adhered to in-line with school policies

Whilst every effort has been made to explain the main duties and accountabilities of the post, each individual task undertaken may not be identified hence this is not an exhaustive list of duties. Employees will be expected to comply with any reasonable request from the Headteacher or Assistant Headteacher (line manager) to undertake work of a similar level that is not specified in this Job Description.
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